Diversity data of employees
30 September 2022

Libraries Unlimited asks all staff across all roles and geographies to complete confidential diversity data. These charts show the results of that
self-identification.
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Note: We have updated our “sex” reporting to reflect the self identified data capture rather than that reported for HMRC purposes
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Note:

In the last quarter (July — September 2022 inclusive) we have started asking staff to self-identify whether they consider themselves to be neuro-diverse and
the results are now added to this report.
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